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H OUS SING




Equality Screening

Bereavement & Coping with Grief Policy

08-04-2026
Clanmil has a statutory duty to screen. This includes our strategies, plans, policies, legislative developments; and new ways of working such as – the introduction, change or end of an existing service, grant funding arrangement or facility. This screening template is designed to help you consider the likely equality impacts of their proposed decisions on different groups of customers, service users, staff and visitors. 
The screening template has 4 sections to complete. These are:
Section A - asks you to provide details about the policy / decision that is being screened.

Section B - has 4 key questions that require you to outline the likely impacts on equality groups, and all supporting evidence. 
Section C - has 4 key questions in relation to obligations under the Disability Discrimination Order   

Section D - is the formal record of the screening decision. 
Section A

Details about the policy / decision to be screened

	Title of policy / decision to be screened:- 
Bereavement & Coping with Grief Policy



	Brief description of policy / decision to be screened:- 
The purpose of this policy is to outline Clanmil’s approach to supporting colleagues through bereavement and grief.   The policy also sets out changes to the legislation wef 06 April 2026 in terms of the Enhancement of Parental Bereavement Leave and Pay – Miscarriage criterion and “day-one” right to Statutory Parental Bereavement Pay. 



	Aims and objectives of the policy / decision to be screened:- 
This policy aims to:

· Provide compassionate and equitable support to colleagues experiencing bereavement. 

· Ensure consistency in bereavement leave, pay, and workplace support. 

· Promote employee wellbeing and psychological safety. 

· Support managers in responding appropriately to grief and loss.
The policy has also been enhanced to extend to eligible employees who are bereaved following the discovery of a miscarriage experienced by them, their partner or other persons with an association to the pregnancy (biological connection to the foetus or the intended parent) up to the end of the 24th week of pregnancy. 




	On whom will the policy / decision impact?
Consider the internal and external impacts (both actual or potential) 
· Clanmil colleagues


	Are there linkages to other Agencies/ Departments?
· Department for the Economy (DfE)
· HMRC

· Equality Commission for NI

· Labour Relations Agency




Section B
1. Outline consultation process achieved or planned
This is an update to an existing policy with a few changes made in line with new legislation introduced in Northern Ireland wef 06 April 2026.  The Policy has been communicated with all colleagues across the business.
2. Available evidence 

What evidence / information (both qualitative and quantitative) have you gathered to inform this policy?  Set out all evidence below to help inform your screening assessment. Please note: It is important to record information gathered from a variety of sources such as:

· Monitoring information

· Complaints

· Research /surveys 

· Consultation exercise and other public authorities 
	Section 75 category 
	Details of evidence / information and engagement

	All categories
	The policy applies to all colleagues who meet the criteria, it will benefit individuals regardless of their position within any of the Section 75 categories.

In terms of enhanced statutory parental bereavement pay, this applies irrespective of the employee’s gender identity or family structure, ensuring inclusivity for partners and intended parents, and ensuring that eligible colleagues bereaved because of a miscarriage, as understood and intended by this policy and the definition established in Regulations to reflect the policy, will be eligible to claim this new entitlement. Therefore, any employee in any of the s75 categories might potentially be expected to benefit from this enhanced policy. 

The policy primarily benefits women of childbearing age who have experienced a miscarriage, as defined by the specified criteria (including spontaneous miscarriage and certain medical interventions). This assessment is based on statistical data regarding pregnancy outcomes and stillbirths, combined with labour force figures to estimate miscarriage rates—although exact numbers are not recorded, miscarriages are thought to occur in approximately one-quarter to one-sixth of pregnancies.

From this, projections indicate that most beneficiaries will be women aged 25 to 40+, though eligibility is not restricted by age and applies to any employee meeting the criteria. 

Similarly, men who are employed and meet the relationship criteria with someone who has experienced a miscarriage or a pregnancy ending in miscarriage will also be entitled to this right. 




3. What is the likely impact (indicate if the policy impact is positive or negative) on equality of opportunity for those affected by this policy, for each of the Section 75 equality categories?  What is the level of impact? 
	Section 75 category 
	Likely impact?
	Level of impact?    Minor/Major/None

	Religious belief
	Bereavement impacts individuals differently depending on culture and religious beliefs.  The policy is inclusive of all. 
	Minor (+ve)

	Political opinion 
	We have not identified any evidence to suggest that people within this category would be adversely affected by this, or the number of people who would potentially benefit.
	None

	Racial group 
	We have not identified any evidence to suggest that people within this category would be adversely affected by this, or the number of people who would potentially benefit.


	None

	Age
	People within this category will not be adversely affected by the bereavement and grief policy.

For the addition of the enhanced parental bereavement leave, projections indicate that most beneficiaries will be women aged 25 to 40+, though eligibility is not restricted by age and applies to any employee meeting the criteria. 
Most male beneficiaries are expected to be aged 25 to 40+.
The policy is mainly targeting employees of childbearing age and their partners who are also employees, therefore it is reasonable to expect that the majority of people availing of the benefits will be from that age demographic.  We do not anticipate that those outside of childbearing age will be disproportionately negatively impacted by the proposal.

Overall, these enhanced rights will be available to all employees regardless of their age.  We have not identified any evidence to suggest that people within this category would be adversely affected by this, or the number of people who would potentially benefit.
	None

	Marital status 
	We have not identified any evidence to suggest that people within this category would be adversely affected by this, or the number of people who would potentially benefit.


	None

	Sexual orientation
	We have not identified any evidence to suggest that people within this category would be adversely affected by this, or the number of people who would potentially benefit.


	None

	Men and women generally 
	We have not identified any evidence to suggest that people within this category would be adversely affected by this, or the number of people who would potentially benefit.


	None

	Disability
	This policy will not discriminate against those disabled persons who are in employment.  Entitlement and eligibility criteria apply regardless of disability status.


	None

	Dependants 
	We have not identified any evidence to suggest that people within this category would be adversely affected by this, or the number of people who would potentially benefit.


	None


2. Are there opportunities to better promote equality of opportunity for people within the Section 75 equalities categories? 
	Section 75 category 
	If Yes, provide details  
	If No, provide reasons

	All S75 Categories
	
	The policy applies regardless of any Section 75 categories.


3. To what extent is the policy likely to impact (positive or negatively) on good relations between people of different religious belief, political opinion or racial group? What is the level of impact?  
	Good relations category 
	Likely impact?  
	Level of impact? Minor/Major/None 

	Religious belief
	None
	None

	Political opinion 
	None
	None

	Racial group
	None
	None


4. Are there opportunities to better promote good relations between people of different religious belief, political opinion or racial group?   
	Good relations category
	If Yes, provide details  
	If No, provide reasons

	Religious belief
	
	None

	Political opinion 
	
	None

	Racial group 
	
	None


Section C
Clanmil also has legislative obligations to meet under the Disability Discrimination Order and Questions 5 -6 relate to these two areas.

Consideration of Disability Duties
5.
Does this proposed policy / decision provide an opportunity for the Clanmil to better promote positive attitudes towards disabled people? 

	Explain your assessment in full 
No


6.
Does this proposed policy / decision provide an opportunity to actively increase the participation by disabled people in public life? 

	Explain your assessment in full 
No 


Monitoring Arrangements
Section 75 places a requirement the Council to have equality monitoring arrangements in place in order to assess the impact of policies and services etc; and to help identify barriers to fair participation and to better promote equality of opportunity.  
Outline what data you will collect in the future in order to monitor the impact of this policy / decision on equality, good relations and disability duties.
	Equality 
	 Good Relations
	Disability Duties

	The HR Team will monitor the implementation of the policy on an ongoing basis to ensure that there is no adverse impact arising from the policy. Monitoring will be through feedback in relation to the operation of the policy within the first year that shows whether the policy needs adapted and it will be reviewed at least every 3 years, more if legislation changes.

	The HR Team will monitor the implementation of the policy on an ongoing basis to ensure that there is no adverse impact arising from the policy. Monitoring will be through feedback in relation to the operation of the policy within the first year that shows whether the policy needs adapted and it will be reviewed at least every 3 years, more if legislation changes.

	The HR Team will monitor the implementation of the policy on an ongoing basis to ensure that there is no adverse impact arising from the policy. Monitoring will be through feedback in relation to the operation of the policy within the first year that shows whether the policy needs adapted and it will be reviewed at least every 3 years, more if legislation changes.



Section D

Formal Record of Screening Decision

	Title of Proposed Policy / Decision being screened
Bereavement & Coping with Grief Policy


I can confirm that the proposed policy / decision has been screened for –

	Y
	equality of opportunity and good relations

	Y
	disabilities duties


On the basis of the answers to the screening questions, I recommend that this policy / decision is – 

*place an X in the appropriate box below
	 FORMCHECKBOX 


	*Screened In – Necessary to conduct a full EQIA


	 FORMCHECKBOX 

	*Screened Out – No EQIA necessary (no impacts)
Provide a brief note here to explain how this decision was reached:

The Data Protection Policy sets out how Clanmil will ensure compliance with Data Protection legislation and is a guarantee that data subjects’ rights are respected with no 


	 FORMCHECKBOX 


	* Screened Out - Mitigating Actions (minor impacts)
· Provide a brief note here to explain how this decision was reached: 

· Explain what mitigating actions and / or policy changes will now be introduced:



Formal Record of Screening Decision (cont)
	Screening assessment completed by (Officer level) -

	Name: Bernadette O’Donnell, Senior HR Business Partner

	Date: 06 April 2026

	Department:  Corporate Services 


	Signature: 
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	Screening decision approved by -

	Name: Karen Gilmore, Executive Director of People & Organisational Development

	

	[image: image2.emf]
	


	Signature: 



The screening form will be placed on the website and a link provided to Clanmil’s Section 75 consultees.
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