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Equality Screening
CCTV POLICY

25-02-2026
Clanmil has a statutory duty to screen. This includes our strategies, plans, policies, legislative developments; and new ways of working such as – the introduction, change or end of an existing service, grant funding arrangement or facility. This screening template is designed to help you consider the likely equality impacts of their proposed decisions on different groups of customers, service users, staff and visitors. 
The screening template has 4 sections to complete. These are:
Section A - asks you to provide details about the policy / decision that is being screened.

Section B - has 4 key questions that require you to outline the likely impacts on equality groups, and all supporting evidence. 
Section C - has 4 key questions in relation to obligations under the Disability Discrimination Order   

Section D - is the formal record of the screening decision. 
Section A

Details about the policy / decision to be screened

	Title of policy / decision to be screened:- 
CCTV Policy



	Brief description of policy / decision to be screened:- 
The CCTV Policy sets out the process and responsibilities designed to help Clanmil comply with key data protection requirements such as fairness, accountability, transparency, and respect for the rights of individuals when managing the provision and use of CCTV within Clanmil properties.


	Aims and objectives of the policy / decision to be screened:- 
The Policy has been written to ensure that the use of CCTV by Clanmil adheres to the principles of the UK GDPR, Data Protection Act 2018, and the ICO CCTV Code of Practice. 


	On whom will the policy / decision impact?
Consider the internal and external impacts (both actual or potential) 
Clanmil customers, service users, employees and members of the public whose images may be captured by the CCTV systems installed at our schemes and offices. 



	Are there linkages to other Agencies/ Departments?
Information Commissioner’s Office (ICO)
PSNI.


Section B
1. Outline consultation process achieved or planned
This is an update to an existing policy with very few changes made.

The Policy has been reviewed in line with the current legislative framework by RPL and HBAP, and it has been approved by EDPOD. 
Colleagues in other departments were contacted to ensure some of the processes described are valid and reflect the current practice.

2. Available evidence 

What evidence / information (both qualitative and quantitative) have you gathered to inform this policy?  Set out all evidence below to help inform your screening assessment. Please note: It is important to record information gathered from a variety of sources such as:

· Monitoring information

· Complaints

· Research /surveys 

· Consultation exercise and other public authorities 
	Section 75 category 
	Details of evidence / information and engagement

	All categories
	The policy applies to and impacts on all Section 75 categories in a fair and consistent manner.

To inform the policy updates, we reviewed:

· UK GDPR (incl. the lawful basis for collecting and processing personal data of all individuals)

· Data (Use and Access) Act 2025
· ICO guidance on the use of CCTV 
We also considered:

· What safeguards will be in place to ensure no special category data (such as racial or religious background) is compromised (lost, altered, accessed by an unauthorised individual, or held for longer than necessary).
Clanmil participates in Section 75 equality monitoring and nicore (Continous Recording of Social Housing Lettings and Sales). This ensures our services are available to all and this policy applies to all.
The policy ensures everybody’s right to privacy and that the rights of data subjects are respected at all times.


	Religious belief 
	We considered any safeguards that need to be put in place to ensure no special category data (such as race) is compromised (lost, altered, accessed by an unauthorised individual, or held for longer than necessary).


	Political opinion
	No further considerations


	Racial group 
	We considered any safeguards that need to be put in place to ensure no special category data (such as race) is compromised (lost, altered, accessed by an unauthorised individual, or held for longer than necessary).

	Age 
	No further considerations


	Marital status 
	No further considerations


	Sexual orientation
	No further considerations


	Men & women generally
	No further considerations


	Disability
	The policy applies to and impacts on all Section 75 categories in a fair and consistent manner. When developing associated procedures we consider accessibility and any reasonable adjustments to offer (such as alternative communication methods when sharing policies and procedures or for customers requesting access to CCTV footage under their Right of Access)


	Dependents
	No further considerations



3. What is the likely impact (indicate if the policy impact is positive or negative) on equality of opportunity for those affected by this policy, for each of the Section 75 equality categories?  What is the level of impact? 
	Section 75 category 
	Likely impact?
	Level of impact?    Minor/Major/None

	Religious belief
	The CCTV policy applies to and impacts all customers, employees and members of the public in a fair and consistent manner.
The use of CCTV systems can promote equality of opportunity by enhancing safety, preventing crime, and reducing fear for all individuals, particularly vulnerable groups.
	None

	Political opinion 
	The CCTV policy applies to and impacts all customers, employees and members of the public in a fair and consistent manner.

The use of CCTV systems can promote equality of opportunity by enhancing safety, preventing crime, and reducing fear for all individuals, particularly vulnerable groups.
	None

	Racial group 
	The CCTV policy applies to and impacts all customers, employees and members of the public in a fair and consistent manner.

The use of CCTV systems can promote equality of opportunity by enhancing safety, preventing crime, incl. hate crime and reducing fear for all individuals, particularly vulnerable groups.

	None

	Age
	The CCTV policy applies to and impacts all customers, employees and members of the public in a fair and consistent manner.

The use of CCTV systems can promote equality of opportunity by enhancing safety, preventing crime, and reducing fear for all individuals, particularly older people and vulnerable groups.
	None

	Marital status 
	The CCTV policy applies to and impacts all customers, employees and members of the public in a fair and consistent manner.

The use of CCTV systems can promote equality of opportunity by enhancing safety, preventing crime, and reducing fear for all individuals, particularly vulnerable groups.
	None

	Sexual orientation
	The CCTV policy applies to and impacts all customers, employees and members of the public in a fair and consistent manner.

The use of CCTV systems can promote equality of opportunity by enhancing safety, preventing crime, incl. hate crime and reducing fear for all individuals, particularly vulnerable groups.


	None

	Men and women generally 
	The CCTV policy applies to and impacts all customers, employees and members of the public in a fair and consistent manner.

The use of CCTV systems can promote equality of opportunity by enhancing safety, preventing crime and reducing fear for all individuals, particularly vulnerable groups.


	None

	Disability
	The CCTV policy applies to and impacts all customers, employees and members of the public in a fair and consistent manner.

The use of CCTV systems can promote equality of opportunity by enhancing safety, preventing crime and reducing fear for all individuals, particularly vulnerable groups such as people with disabilities.

	None

	Dependants 
	The CCTV policy applies to and impacts all customers, employees and members of the public in a fair and consistent manner.

The use of CCTV systems can promote equality of opportunity by enhancing safety, preventing crime and reducing fear for all individuals, particularly vulnerable groups.
	None


2. Are there opportunities to better promote equality of opportunity for people within the Section 75 equalities categories? 
	Section 75 category 
	If Yes, provide details  
	If No, provide reasons

	All S75 Categories
	There are no opportunities to better promote equality of opportunity for people within the Section 75 equalities categories.
	

	Age
	There are no opportunities to better promote equality of opportunity for people within the Section 75 equalities categories.
	

	Disability
	By taking into account the needs of people with disabilities to ensure that they are able to access:

· This, like any other policy in an alternative format

· Their personal data (CCTV footage) as per their Right to Access granted under UK GDPR (paper copy of SAR is made available if requested).
	


3. To what extent is the policy likely to impact (positive or negatively) on good relations between people of different religious belief, political opinion or racial group? What is the level of impact?  
	Good relations category 
	Likely impact?  
	Level of impact? Minor/Major/None 

	Religious belief
	By enhancing safety, deterring and preventing crime and reducing fear for all individuals, the policy may impact positively on good relations between neighbours and members of various community groups.
	None

	Political opinion 
	The policy does not impact on good relations between people of different political opinions


	None

	Racial group
	By enhancing safety, deterring and preventing crime and reducing fear for all individuals, the policy may impact positively on good relations between neighbours and various community groups, incl. racial minorities.
	None


4. Are there opportunities to better promote good relations between people of different religious belief, political opinion or racial group?   
	Good relations category
	If Yes, provide details  
	If No, provide reasons

	Religious belief
	The policy does not provide opportunities to better promote good relations between people of different religious beliefs.
	

	Political opinion 
	The policy does not provide opportunities to better promote good relations between people of different political opinions.
	

	Racial group 
	The policy does not provide opportunities to better promote good relations between people of different racial groups. 
	


Section C
Clanmil also has legislative obligations to meet under the Disability Discrimination Order and Questions 5 -6 relate to these two areas.

Consideration of Disability Duties
5.
Does this proposed policy / decision provide an opportunity for the Clanmil to better promote positive attitudes towards disabled people? 

	Explain your assessment in full 
The Policy does not provide an opportunity for Clanmil to better promote positive attitudes towards disabled people. 

The associated procedures do recognise people with some disabilities may have specific requirements regarding access to their personal data (such as CCTV footage) and takes these needs into account. 
The Policy ensures special category data (such as health and disability) is handled with additional protection measures in place.


6.
Does this proposed policy / decision provide an opportunity to actively increase the participation by disabled people in public life? 

	Explain your assessment in full 
The revised policy does not provide an opportunity to increase participation by any groups. The document has been reviewed to ensure compliance with Data Protection legislation.




Monitoring Arrangements
Section 75 places a requirement the Council to have equality monitoring arrangements in place in order to assess the impact of policies and services etc; and to help identify barriers to fair participation and to better promote equality of opportunity.  
Outline what data you will collect in the future in order to monitor the impact of this policy / decision on equality, good relations and disability duties.
	Equality 
	 Good Relations
	Disability Duties

	Clanmil continues participating in Section 75 equality monitoring and NICORE (Continuous Recording of Social Housing Lettings and Sales). This ensures our services are available to all and this policy applies to all equally. 


	Clanmil continues participating in Section 75 equality monitoring and NICORE (Continuous Recording of Social Housing Lettings and Sales). This ensures our services are available to all and this policy applies to all equally. 


	Clanmil continues participating in Section 75 equality monitoring and NICORE (Continuous Recording of Social Housing Lettings and Sales). This ensures our services are available to all and this policy applies to all equally. 




Section D

Formal Record of Screening Decision

	Title of Proposed Policy / Decision being screened
CCTV Policy 



I can confirm that the proposed policy / decision has been screened for –

	Y
	equality of opportunity and good relations

	Y
	disabilities duties


On the basis of the answers to the screening questions, I recommend that this policy / decision is – 
*place an X in the appropriate box below
	 FORMCHECKBOX 


	*Screened In – Necessary to conduct a full EQIA


	 FORMCHECKBOX 

	*Screened Out – No EQIA necessary (no impacts)
Provide a brief note here to explain how this decision was reached:
The Data Protection Policy sets out how Clanmil will ensure compliance with Data Protection legislation and is a guarantee that data subjects’ rights are respected with no 


	 FORMCHECKBOX 


	* Screened Out - Mitigating Actions (minor impacts)
· Provide a brief note here to explain how this decision was reached: 

· Explain what mitigating actions and / or policy changes will now be introduced:



Formal Record of Screening Decision (cont)
	Screening assessment completed by (Officer level) -

	Name:  Kasia Wawrzynek
	Date: 04 March 2026

	Department :  Business Assurance


	Signature: 
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	Screening decision approved by -

	Name: Nick Haddock
Head of Business Assurance & Performance
	

	
	Date: 04 March 2026


	Signature: 
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The screening form will be placed on the website and a link provided to Clanmil’s Section 75 consultees.
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