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Equality Screening 
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January 2026











Clanmil Housing Association has a statutory duty to screen. This includes our strategies, plans, policies, legislative developments; and new ways of working such as – the introduction, change or end of an existing service, grant funding arrangement or facility. This screening template is designed to help you consider the likely equality impacts of their proposed decisions on different groups of customers, service users, staff and visitors. 

The screening template has 4 sections to complete. These are:
Section A - asks you to provide details about the policy / decision that is being screened.
Section B - has 4 key questions that require you to outline the likely impacts on equality groups, and all supporting evidence. 
Section C - has 4 key questions in relation to obligations under the Disability Discrimination Order   
Section D - is the formal record of the screening decision. 








Section A
Details about the policy / decision to be screened
	Title of policy / decision to be screened:- 
Anti-Social Behaviour Policy 



	Brief description of policy / decision to be screened:- 
Clanmil’s Antisocial Behaviour policy sets out our commitment to deal effectively with reported incidences of Anti-Social Behaviour (ASB). The policy provides an overview of the principles underlying Clanmil’s approach to ASB. 







	On whom will the policy / decision impact?
Consider the internal and external impacts (both actual or potential) 

Staff / other public sector orgs ( specify )x


x

Customers

x

           External agencies – referrals may be made 





	Other Policies with a baring on this policy 
· Adults at Risk, Safeguarding and Protection Policy
· Child Protection Safeguarding Policy
· Unacceptable Customer Behaviour Policy
· Data Protection
· Compliments, Comments, Complaints
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Section B
1. Outline consultation process achieved or planned
Consultation was carried out with relevant Executive Directors and the Readers and Customer Council Review – all comments received were reviewed and considered in the final policy.

2. Available evidence 
What evidence / information (both qualitative and quantitative) have you gathered to inform this policy?  Set out all evidence below to help inform your screening assessment. Please note: It is important to record information gathered from a variety of sources such as:
· Vulnerability indicators captured through interactions with customers
· Complaints data involving vulnerable customers
· Customer feedback and focus groups

	Section 75 category 
	Details of evidence / information and engagement

	Religious Belief
	Police Recorded Crime Statistics (PSNI)
Annual Report on ASB 
ASB Related complaints


	Political Opinion
	See above.

	Racial Group
	See above.

	Age
	See above.

	Marital Status
	See above.

	Sexual Orientation
	See above.

	Men and Women Generally
	See above.

	Disability
	See above.

	Dependents
	See above.




3. What is the likely impact (indicate if the policy impact is positive or negative) on equality of opportunity for those affected by this policy, for each of the Section 75 equality categories?  What is the level of impact? 
	 
	Section 75 category 
	Likely impact?
	Level of impact?    Minor/Major/None

	Religious Belief
	
Specific measures to prioritise management of hate crime incidents
	Minor Positive  Impact

	Political Opinion
	
Specific measures to prioritise management of hate crime incidents
	Minor Positive Impact

	Racial Group
	
Specific measures to prioritise management of hate crime incidents
	Minor Positive Impact

	Age
	
None identified 
	None

	Marital status
	
Policy provides a framework for victims of Domestic Abuse to get housing and wellbeing support
	Major Positive Impact 

	Sexual Orientation
	
Specific measures to prioritise management of hate crime incidents
	Minor-positive impact

	Men and women generally
	
No identified impact 
	None

	Disability
	
This policy is designed to improve outcomes for customers who may be affected by Anti-Social Behaviour by ensuring their needs are identified and responded to appropriately.  Customers impacted by the policy will experience fairer, more consistent treatment and access to tailored support where required. Specific measures to prioritise management of hate crime incidents.

	Minor – positive impact. 

	Dependents
	
Provides clarity that certain issues affecting people with caring responsibilities e.g. babies crying at night time will not be treated as ASB.
	Minor positive impact.


2. Are there opportunities to better promote equality of opportunity for people within the Section 75 equalities categories? 
	What is the likely impact on equality of opportunity for those affected by this policy, for each of the Section 75 grounds? Minor/Major/None

	Section 75 Category
	Details of Policy Impact
	Level of Impact?    Minor/Major/None

	Religious belief
	The policy sets out how Clanmil will support individuals who have been impacted by Hate Crime.  Hate Crime Incidents are given enhanced attention and treated as very serious incidents that would have a quicker resolution timeframe, 
	Minor-positive impact

	Political opinion 
	See above
	See above

	Racial / ethnic group 
	See above 
	See above 

	Age
	None identified

	None

	Marital status 
	None identified

	None

	Sexual orientation
	None identified

	None

	Men and women generally 
	None identified
	None

	Disability
	The policy is expected to have a positive impact on equality of opportunity for those affected by reducing barriers that may otherwise prevent fair access to services.  
	None


	Dependents 
	
None identified
	None




3. To what extent is the policy likely to impact (positive or negatively) on good relations between people of different religious belief, political opinion or racial group? What is the level of impact?  
	Good relations category 
	Likely impact?  
	Level of impact? Minor/Major/None 

	Religious belief
	
None identified
	None

	Political opinion 
	None identified
	None

	Racial group
	None identified
	None


4. Are there opportunities to better promote good relations between people of different religious belief, political opinion or racial group?   
	Good relations category
	If Yes, provide details  
	If No, provide reasons

	Religious belief
	No
	N/a

	Political opinion 
	No
	N/a

	Racial group 
	No 
	N/a




Section C

Clanmil Housing Association also has legislative obligations to meet under the Disability Discrimination Order and Questions 5 -6 relate to these two areas.
Consideration of Disability Duties
5.	Does this proposed policy / decision provide an opportunity for the Association to better promote positive attitudes towards disabled people? 
	Explain your assessment in full 

Yes –the policy has specific measures to support engagement for disabled people and promote better attitudes and responses for people with disabilities
This is in relation to accessibility of reporting, support for individuals impacted by ASB and support and consideration given to perpetrators of ASB who may have a disability.  Further detail on how this has been considered in the policy is outlined below.

1. Reporting ASB
The policy provides a range ways in which ASB can be reported. This flexibility enables people to use a method that meets their needs. Options are as follows: 
•	Customer Portal: You can download the Clanmil Connect app or visit the website. 
•	Direct to your Housing Officer/Scheme Coordinator, in person at the office
•	By emailing housing@clanmil.org.uk 
•	By telephone 028 90876000
•	The Customer Service Centre

2. Support for victims and witnesses 
Clanmil recognises that any victim or witness may have anxieties about reporting ASB and providing evidence.  Clanmil has committed in the policy to work with and provide support to victims and witnesses.  

3. Support for perpetrators of ASB
Clanmil will balance the need to take action with the need to support people who have specific needs including individuals who have a disability.  Where a perpetrator has a vulnerability or disability, this will be taken into consideration before deciding on an appropriate course of action.  





6.	Does this proposed policy / decision provide an opportunity to actively increase the participation by disabled people in public life? 
	Explain your assessment in full 
A minor positive impact has been identified in terms of supporting disabled customers to engage with Clanmil and through Clanmil with other agencies and local communities. The policy will also help address anti-social behaviour issues and these may be a barrier to participation in public life.  Therefore, if a person with a disability feels excluded or lacks confidence to engage in public life because of ASB then the effective implementation of the ASB Policy can help to alleviate this.





 
Monitoring Arrangements

Section 75 places a requirement for Clanmil Housing Association to have equality monitoring arrangements in place in order to assess the impact of policies and services etc; and to help identify barriers to fair participation and to better promote equality of opportunity.  

Outline what data you will collect in the future in order to monitor the impact of this policy / decision on equality, good relations and disability duties.
	Equality 
	 Good Relations
	Disability Duties

	The Housing Team should collect proportionate, outcome-focused data that shows whether customers are being treated fairly and achieving comparable outcomes. The following information will be used to measure the impact of the ASB Policy 
· Complaints and complaint themes involving ASB
· Tenants Satisfaction Survey
The policy and this screening will be reviewed periodically, or earlier if legislation, organisational needs, or monitoring data indicate a potential equality impact.
	The Housing Team should collect proportionate, outcome-focused data that shows whether customers are being treated fairly and achieving comparable outcomes, The following information will be used to measure the impact of the ASB Policy:
· Complaints and complaint themes involving ASB.
· Tenants Satisfaction Survey
The policy and this screening will be reviewed periodically, or earlier if legislation, organisational needs, or monitoring data indicate a potential equality impact.



	The Housing Team should collect proportionate, outcome-focused data that shows whether customers are being treated fairly and achieving comparable outcomes, The following information will be used to measure the impact of the ASB Policy:
· Complaints and complaint themes involving ASB.
· Tenants Satisfaction Survey
The policy and this screening will be reviewed periodically, or earlier if legislation, organisational needs, or monitoring data indicate a potential equality impact.





Section D
Formal Record of Screening Decision
	Title of Proposed Policy / Decision being screened
Anti-Social Behaviour Policy



I can confirm that the proposed policy / decision has been screened for –
	X
	equality of opportunity and good relations

	X
	disabilities duties



On the basis of the answers to the screening questions, I recommend that this policy / decision is – 
*place an X in the appropriate box below
	|_|

	*Screened In – Necessary to conduct a full EQIA



	X
	*Screened Out – No EQIA necessary (no impacts)
Provide a brief note here to explain how this decision was reached:
No negative impact identified as a part of the EQIA process




	
|_|

	* Screened Out - Mitigating Actions (minor impacts)
· Provide a brief note here to explain how this decision was reached: 
· Explain what mitigating actions and / or policy changes will now be introduced:
















Formal Record of Screening Decision (cont)

	Screening assessment completed by (Manager level) -

	Name:  Cathy Stewart Area Housing Manager
	Date: 21/01/26

	Department: Housing 
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	Signature:   [image: ]







	Screening decision approved by (Director level) -

	Name:
	

	Pol Callaghan, Executive Director of Customers & Communities
	Date: 26/01/26




	Signature: 






The screening form will be placed on the website and a link provided to the Association’s Section 75 consultees.
For more information about equality screening contact Bernadette O’Donnell, Senior HR Business Partner at bernadette.odonnell@clanmil.org.uk 
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